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SALARY EQUITY

Straight percentage salary increases are blatantly unfair to 
low wage workers. For example, with a 4% increase, a school 
administrator who earns $66,000 per year receives a $2,640 
increase;  a teacher with a bachelors degree making $34,000 
per year would see an additional $1,360; and a full-time 
school secretary with an annual income of $17,600 gets only 
a $704 increase. To address this inequity, the Legislature 
has enacted language in the Minimum School Finance Act 
requiring higher percentage compensation adjustments to 
classified school employee groups. 

USEA urges that current language remain in place to 
reaffirm the Legislature’s commitment that compensation 
adjustments should 
be distributed to 
employees in a 
fair and equitable 
manner. 

PRIVATIZATION

USEA Opposes contracting out classified support 
functions.  Various attempts to privatize services in Utah’s 
public schools have reaffirmed that privatization is not in the 
best interest of our school children or taxpayers.

SPECIAL EDUCATION

USEA Supports full funding for all special education 
programs in public education. 

WEIGHTED PUPIL UNIT

The WPU is the basic funding source for Utah’s school 
districts. Each District uses WPU funds for what it determines 
is the most essential to its students, parents and community. 
USEA urges education funding be through the WPU rather 
than earmarked appropriations to preserve this local control. 
USEA urges that the WPU be funded at a level to provide 
full funding for student enrollment growth, increased costs of 
benefits, and fair compensation for all school employees.

RETIREMENT

State retirement benefits are an important part of what 
attracts qualified people to serve as public employees. The 
existing Utah state retirement systems are well-managed and 
adequately funded, even in the present difficult economic 
times.

USEA urges full funding of Social Security and retirement 
benefits for all public employees.

CHILD NUTRITION

USEA Supports fully funding the School Child Nutrition 
Program from proceeds of liquor sales. 

SAFE SCHOOLS
USEA Supports laws that enhance the school environment 
and creates an atmosphere to promote learning. For the safety of 
students, patrons and staff, Utah needs strict laws penalizing those 
who vandalize school property and threaten the safety of the school 
environment.

TRANSPORTATION

USEA Supports the full funding of all state-mandated student 
transportation, and supplemental funding to assist districts impacted 
by increasing fuel costs or extreme geographic challenges. 

For safety reasons, all school-
related travel should be in school 
buses operated by trained 
professional school bus drivers.

PROFESSIONAL DEVELOPMENT
USEA Supports the development and funding of training for 
Education Support Professionals. School employees should have 
learning opportunities to pursue excellence in their chosen profes-
sions. Proper training is essential to the quality and efficiency of the 
educational system.  

PRIVATE SCHOOL FUNDING
USEA Opposes public tax dollars being used to fund or help 
fund private, parochial or home-based schools. USEA believes public 
education should be publicly financed  and accountable to elected 
school boards.

USEA Opposes tuition tax credits, school voucher systems, 
or any programs that negatively impact funding for public K-12 
education.

USEA ALSO SUPPORTS 

√	 Continued due process protection for all public 
education employees

√	 Protection of negotiated rights and benefits

√	 Funding to better prepare schools  
for emergencies

√	 Bus assistants on every bus  
that transports disabled students

√	 Adequate funding for new facilities and  
proper staffing

Utah School Employees Association

Spring Membership Drive

Now With Bigger Bonuses!
Now is the time to strengthen your local association as we continue to

fight for the interests of education support professionals.

Membership materials, including enrollment forms, are available at www.USEAUTAH.org
People who have been members of USEA within the past three months

do not qualify as new members for this membership drive.

USEA dues are $16.82 per working month, plus national and local association dues.

$25
$20

Jan. 1-Feb. 29
Receive $25 for each new

member you enroll

$20
$15

March 1-April 15
Receive $20 for each new

member you enroll

$10
After April 15

Receive $10 for each new
member you enroll

On Saturday, October 6, 2011, leaders and 
officers from 16 of USEA’s local affiliates attended 
a workshop in Murray, Utah. The theme for this 
workshop was “Organizing for Power”. Topics 
dealing with the dimensions of power, purposeful 
one-on-ones, and why you need to be involved in 
politics were presented, discussed, and modeled 
by all that participated.

Paula Monroe, a member of NEA’s Executive 
Committee and a high school secretary from Red-
lands, Ca., facilitated training on connecting ESP’s 
with the NEA. Ms. Monroe was well received by 
the participants and added much value to our 
workshop.

More than 78 individuals invested most of  their Saturday to learn how to make the lives of the members 
they serve better by enhancing the tools that are in their tool belts. These are the people you should thank: 
Alpine (9) - Nancy Christiansen, Allison Dastrup, DelRay Gunnell, Adam Hansen, Kimberly James, Jeff 
Kleinman, Greg Lewis, Matt Pate, Channing Walker; Box Elder (5) - Kathy Anderson, Sharon Balls, Mike 
Draper, Kathy Kotter, Lorica Pilivi; Cache (4) - Kate Henry, Karma Leatham, Blake Pulsipher, Dennis Spack-
man; Canyons (2)	- Karl Banks, Patrick Christensen; Carbon (1) - Jenann Koss; Davis (5) - Lori Cottrell, 
Teresa Edgar, Cori Erickson, Sharma Johnson, Kim VanLeuven; Duchesne (1) - Craig Koelliker; Emery (1) 
- Kayce Fluckey; Granite (5) - Tracy Atkin, Mike Memmott, Joel Obray, JoAnn Palmer, Sue Wegener; Jordan 
(2) - Carlene Banner, Janet Tufts; Morgan (1) - Bruce Giles; Ogden (5) - Sandi Favila, Kristen Fowers, Luci 
Montano, Bonnie Munson, Dix Wright; Provo (3) - Susan Gurule, Jean Jones, Mary Taylor; SL B&G (1) - 
Mark Stevens; Tooele (2) - Mark Dahl, DeAnn McNaughten; Weber (2) - Wren Allen, Tammy Braegger, NEA 
Board of Directors (2) - Sue Dickey, Ryan Anderson; NEA Executive Committee (1) - Paula Monroe; and 
USEA Executive Board (12) – Roger Pate, Jerad Reay, Reed Yonk, Paula Bosgieter, Sandi Drake, Lee Jennings, 
Vickie Caldwell., Sharon Bills, Valerie Hopper, Kathy Fossat, Chrysanne Henry, Marie Leonard.

USEA’s Local Officers Work Together To 
Enhance Their Skills
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THE LAW
by  

Geoffrey Leonard

The Organizers Tool Belt

As we strive to be better Association leaders and members we 
have to quickly learn that organizing our members to participate 
in collective action is one of the most important aspects of the 
work we do. We have to remember that the wages, hours, work-
ing conditions, and other benefits we enjoy today came because 
of the dedicated work of union and association members that 
came before us. Not only did they want to see a better work 
place for themselves, but also for those that came after them.

I ask you to contemplate what kind of a work environment do 
you want to leave for your children and grandchildren? Do you 
want them to earn a wage in which they can provide for the basic 
needs of themselves and their families? Do you want them to be 
able to retire honorably and not have to survive entirely on social 
programs? Do you want them to be allowed to safely voice their 
concerns to their employer without the fear of retribution?

Unions and Associations exist to provide a collective voice for 
their members. These organizations only exist because of mem-
bers that share common values and principals. Clearly, without 
members, unions and associations would not exist.

 
In public education the only organizations that can effectively 

lobby legislators for and on behalf of public education is organi-
zations like USEA. Without our collective efforts, more resources  
would be directly funneled away from public education and into 
the hands of education privateers and the personally motivated 
projects of legislators and their financiers.

Recently a colleague of mine and I had a conversation about 
why we believe in the work that we do. We quickly identified 

three major areas that drive us. They are as follows:

1.	 We believe that public education is a foundational block of 
democracy and who we are as a country. 

2.	 We believe in a public school system that provides every 
child an education and a shot at the American dream.

3.	 We believe that a quality public education workforce 
makes a quality public education happen.

I know that there are problems with our public education sys-
tem that need to be addressed and resolved, however, I don’t 
subscribe to the rhetoric that we must privatize and eliminate the 
ability of public associations and unions to voice their collective 
concerns in order to have a quality public education for our chil-
dren and grandchildren. 

The mission of each and every school employee is to provide 
a quality education for the future of this great country. As my col-
league states, “Employees charged with this great and worthy 
mission should be acknowledged and should be able to carry-out 
this mission without having to worry about making enough mon-
ey to raise a family.”

Now is not the time to run and hide in hopes of being un-
touched; the movement to eliminate our collective voice on 
behalf of public education and it’s employees is growing stron-
ger. Without our collective voice and our ability to stand between 
those that seek profit and gain over reason and duty, our public 
education system will find it increasingly difficult to provide for the 
basic educational needs of the children it is legislatively charged 
to educate.  - Bryan L. Sprague, 

Each year it seems that 
there an increasing number of 
polarizing public issues facing 
public education in Utah. We 
have the ongoing debate about 
employee tenure, merit pay, 
school funding, and pension 
reform. Then, we have school 
board elections; legislative 
elections, presidential elec-
tions. Many school employees 
are wondering exactly what 
they can say about these is-
sues, on or off the job.		

	 Of course, if you are not 
on school property or school 
time, you may participate in 
any lawful activity opposing 
or supporting any political 
question, candidate, or party, 
including writing or speaking 
in favor or opposition, distrib-
uting campaign materials, fund 
raising, or other advocacy.

	 If you are “on the clock” 
or on school property, the 
basic rule is the same one 
you have probably read in this 
space a number of times over 
the years: follow your district’s 
policies and procedures. That 
is, if your district prohibits the 
wearing of buttons, shirts, or 
hats with political messages on 
school time, don’t do it. If your 
district prohibits the use of 
district computers or emails to 
discuss or promote a political 
position, don’t do it. A district 
may prohibit political discus-
sion at work, as long as it pro-
hibits discussion of all issues: 
that is, the district cannot pick 

and choose which subjects 
may be discussed. 

	 You should be able to 
discuss political issues on 
break time or lunch periods, 
so long as the discussion does 
not disrupt district operations.

	 You should be able 
to answer questions while 
on work time, and direct the 
questioner to other sources of 
information.

	 School employees can-
not use their position to intimi-
date or force other employees 
or subordinates into taking a 
position. The equal access rule 
applies here: if an employee 
in authority presents or allows 
others to present one side of 
an issue, the other side is en-
titled to equal time to present 
its side.

	 Many districts have a 
policy prohibiting employees 
from representing themselves 

as speaking for the district: 
even if your district does not 
have such an explicit policy, 
you should be careful to make 
it clear that your opinion or 
position is yours, not your dis-
trict’s. If asked, be sure to em-
phasize that you are “speaking 
for myself, and not the district . 
. . .”

	 Of course, be sure 
to not use district funds to 
promote a position, issue, or 
political party.

	
As always, the informa-

tion in this article is general in 
nature and is not intended to 
be individualized legal advice. 
The application of the law 
depends on the facts of your 
specific case. If you think your 
rights under any law have been 
violated, or if you just want to 
know more about your rights 
as an employee, contact your 
local officers or the USEA at-
torney.

Learning to advocate for your cause!
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NEA ESP Conference 
Scholarship Contest

Winners!
During our 2011 Delegate Confer-

ence, Roxanne Dove, the Director of 
NEA’s ESP Quality department, an-
nounced the NEA ESP Conference 
Scholarship Contest. Based on the rules 
of the contest, the three ESP members 
who recruited the most new members 
between May 1, 2011 and December 1, 
2011, would win an all expense paid trip 
to Memphis, Tennessee, to attend the 
2012 NEA ESP Conference.  

The following USEA members 
enrolled new members during the time 
frame established for the contest: Kathy 
Larsen, Linda Rowe, Treesa Edgar, Gary 
Martensen, Mike Memmott, Sharon 
Bills, Gregory Lewis, Debbie Reeder, 
Sharon Howells, Collin Dimick, Sandi 
Drake, Michael Draper, Christine God-
frey, Vickie Caldwell, Chrysanne Henry, 
Marie Leonard, Lucille Montano, Keevin 
Nelson, Nancy Perschon, Kathleen 
Anderson, Tracy Atkin, Elaine Barney, 
Cheryl Brown, Trudy Byington, Colleen 
Carr, Patrick Christensen, Mark Dahl, 
Ann Gonzales, Dallas Kotter, Sherri Lin-
nell, Duane Ludlow, Suzanne McFadden, 
Bonnie McKinney, Jeff Nielson, Kristie 
Ore, Mary Shaw, Dennis Spackman, 
Michael Scot St. Clair, Glenna Tunnell, 
Donell Vincent, Channing Walker, Sue 
Wegener, Moises Aboite, Jackie Allred, 
Cathy Bachman, Rita Barnum, Rick Ben-
nett, Sharon Birchell, Sanna Bosserman, 
Lois Bradford, Sandra Brown, James 
Brunson, Gloria Buist, Russell Carter, 

Linda Chambers, April Christensen, 
Jan Christensen, Laurie Collings, Ted 
Condie, Joyce Curtis, Francene Deegan, 
Cory Dobson, Kathy Dokos, David 
Faux, Sherilyn Frost, Melinda Graham, 
Barbara Green, Joan Gull, Darrin Hall, 
Benita Hansen, Kent Hansen, Janine 
Hatfield, Michael Hipwell, Dale Hodgen, 
Dena Housel, Sharma Johnson, Amy 
Jones, Lynn Julander, Jo Anne Keef-
fer, Greg Keithley, Tyler Kelsch, Calvin 
Keyes, Nichole Kimball, Craig Koelliker, 
Kathy Kotter, Idalyn Larkin, Barbara 
Lemons, Michelle Lish, Neal Maughan, 
Brada Mayer, Deborah Maynard, Lorale 
McKnight, Gloria Mitchell, Stepha-
nie Morgan, Kenda Mortensen, Mary 
Mueller, Kenneth Naylor, Kay Nielsen, 
Todd Nielson, Melodie North, Mai 
Padjen, Trudy Pierce, Barbara Poul-
son, Troy Powell, Kirt Prestwich, Blake 
Pulsipher, Rodney Ray, Ann Reeder, 
William Rhodes, David Shell, Cynthia 
Shiner, Melissa Shuler, Douglas Slater, 
Caren Spencer, Maria Sustaita, Lana 
Sutton, Michelle Swensen, Janet Tufts, 
Tara Turner, Kim VanLeuven, Dawn 
Varoz, Frank Wamsley, Theron Warner, 
Kristi Webster, Gladys Wilson, Donald 
Woodruff,

NEA and USEA is pleased to an-
nounce that Kathy Larsen from Davis, 
Treesa Edgar, the president of Davis, and 
Gary Martensen, the president of Can-
yons are the winners of this contest. 

Membership is the heart and soul of 
our organization. USEA thanks those 
members that maintain and grow our 
organization by making membership 
recruitment a priority service to our 
organization.  

HOW TO LOBBY YOUR 
LEGISLATOR 

           First, learn the legislative process. The Legislature has documents avail-
able which step you through the process and are available for free from the 
following website

http://le.utah.gov/lrgc/citizenguide.htm 

Second, start early in the session and don’t assume anything. Find out 
about standing committees and appropriations committees and who serves 
on them. Many decisions are made there. If you wish to speak at a commit-
tee hearing, let the chairman know. You may be put on the agenda or told to 
appear. Be prepared to speak when time is allowed for public input. You may 
want to attend other meetings before hand just to get a flavor of how things go. 
When you attend the meeting and if you see the committee is in favor of your 
position, don’t feel you are compelled to speak. If you can get what you want 
without opening your mouth, so much the better than saying something that 
clouds the issue and puts your position in peril. 

If you wish to visit your legislator during the general session, go to the 
State Capitol’s third floor where there are people who will send a message into 
the appropriate chamber letting your legislator know that you wish to visit with 
him. Don’t panic if there is no immediate response. Your legislator may come 
out himself, send out a note or have an intern come talk with you. If you need 
to visit with your legislator personally, request a time when you can meet. Set a 
specific time and length of time you need. Although a face to face meeting may 
be best, a letter may suffice or be a prelude to a meeting. 

Keep letters to a single page. If you must exceed one page, make the 
second page an attachment which elaborates on your one-page summary. Be 
absolutely sure you spell the legislator’s name correctly and have the right ad-
dress. If you don’t, you may have lost your audience. 

Clearly identify the issue (or bill) you are writing about, and only discuss 
one issue or bill per letter. Keep your letter simple and straight forward. Use ev-
eryday language and don’t assume he or she knows about the issue, or is well 
informed about the issue. The legislature considers well over 600 bills annually 
in addition to the State’s budget. 

Don’t assume any decisions have been made. Give definite and concise 
reasons for your position. Be specific. A few facts and figures supporting your 
position will be more effective than just stating your opinion. Explain the impact 
of the legislation or issue on you and other constituents. What needs are be-
ing met, or unmet? Provide facts. Suggest, don’t demand, a course of action. 
Don’t promise rewards or offer threats, and don’t knock the opposition. Nobody 
responds well to threats. 

Offer your services and time for follow up and more in-depth study. If a 
legislator is sympathetic to your cause, he or she may need more information 
quickly and may be willing to meet with you or your group. Be constructive. If 
you have expert knowledge or wide experience on the subject of your letter, 
let the legislator know of your expertise. Don’t be condescending—be forth-
right and helpful. Ask, tactfully, for a response if you expect one, and provide 
a return address or phone number. Utah’s Legislature is a part-time legislature 
(even if some of them spend 30-40 hours a week on legislative tasks and is-
sues). Express your appreciation—say thanks.

You can contact your State Representatives and Senators by phone, email 
or letter. The important thing is that legislators hear from you, their constituent. 

Be respectful but let them know what you think.

If you need assistance in contacting your legislators
Call USEA at 801-269-9320, go to the 
USEA website at www.useautah.org,

or email us information@useautah.org

House of Representatives

Phone: 801-538-1029
Website: http://www.le.state.ut.us/house/members/membertable1add.asp

Senate

Phone: 801-538-1035
Website: http://www.utahsenate.org/roster.html

Staying on top of your finances, and 
particularly your credit history, is the 
key to getting the best deals when it 
comes to securing a mortgage, a car 
loan, or even a new credit card! Follow 
the tips below to improve your credit 
profile and your financial opportunities:

1.  Obtain your credit report annually.  
By law, you’re entitled to one free 
credit report from each of the three 
major credit bureaus every year. Once 
you receive a report, review it to make 
sure all the information is correct. Go 
to www.annualcreditreport.com  or call 
toll-free, 1-877-322-8228, to order your 
report and then monitor it regularly.

2. Challenge any incorrect or outdated 
information on your credit report.  
Contact the reporting credit bureau 
(Equifax, Experian or TransUnion) and 
advise them of any errors. The bureau 
then must contact the creditor that 
reported the incorrect information. If the 
creditor doesn’t respond within 30 days, 
the bureau must remove the item and 
send you a corrected report. Learn more 
from the Federal Trade Commission 
(FTC) fact sheet, “Credit Repair: How to 
Help Yourself,” at www.ftc.gov/bcp/edu/
pubs/consumer/credit/cre13.shtm.

3. Take steps to avoid identity theft. 
When someone else uses credit in 
your name, your credit profile can be 
seriously damaged. Learn more at www.
ftc.gov/bcp/edu/microsites/idtheft.  In 
addition, you may want to consider NEA 
ID Theft Protection, available for as little 
as $19.95 per year. Go to www.neamb.
com, click on the Everyday Living tab, 
and look under “Discounts.”

4. Manage your credit profile:
• Develop a realistic budget and pay 
your bills promptly 
• Contact your creditors right away if 
you’re having trouble making payments 
on time 

• If you miss a payment, develop a 
repayment plan and do what you can to 
stay current 
• Consider automatic payment from your 
bank account to ensure timely payments 
• Pay more than the minimum payment 
on your credit card bill
• Take advantage of online resources to 
learn about how to improve your credit

5. Develop a strong relationship with 
your bank.  Make sure your banker 
knows you and understands your 
personal situation.

6. Seek guidance from reputable 
sources.  If you seek help to repair 
your credit, make sure it comes from 
a legitimate source and is free or at 
a reasonable cost. Beware of credit 
repair or high-fee loan advance scams. 
Learn how to choose a reputable credit 
counselor at www.ftc.gov/bcp/edu/
pubs/consumer/credit/cre26.shtm or 
seek assistance from NEA’s partner, 
the National Foundation for Credit 
Counseling, at www.debtadvice.org/nea.

To learn about credit and your home 
financing options, call the NEA Home 
Financing Program at 1-866-327-6385 
and speak with a Home Mortgage 
Consultant. 

Remember, the benefits of the NEA 
Home Financing Program are 
extended to parents and adult children 
of NEA members.  

Wells Fargo Home Mortgage is a 
division of Wells Fargo Bank, N.A. 
©2011 Wells Fargo Bank, N.A. All 
rights reserved. Equal Housing Lender.

Six Tips for 
Improving Your 
Credit Health
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Take A Step Forward...for Public Education

“Become a Delegate” Pledge Card

I will take a step forward by pledging to:
( ) Register to vote at http://vote.utah.gov/register-to-vote/
( ) Attend my caucus meeting in March
( ) Become a delegate
( ) Encourage my friends and neighbors to attend their caucus meetings
( ) Look up the record of voting of my legislators at www.le.utah.gov
( ) Vote for child advocates and pro-public education delegates in my caucus

Printed Name: _________________________ District:______________________
Home, City, and Zip Address: __________________________________________
Personal Email (not school): ___________________________________________
Home or Personal Cell Phone: __________________________________________
Signature: _____________________________________

Please detach and return this Pledge Card to: USEA, 864 E. Arrowhead Lane, Murray, UT 84107 or FAX to 801-269-9324

WHAT IS A CAUCUS?
A caucus is a meeting of citizens 
from a single precinct, or local voting 
area, called to pick the precinct’s 
representatives (called “delegates”) 
to county or state conventions. 
Those delegates, in turn, select the 
party’s candidates for offi ce for the 
next election. The caucus may also 
elect local party leaders and offi cers.

Caucuses are run by political 
parties: each party holds its own 
caucuses.

WHO CAN ATTEND AND 
PARTICIPATE IN A CAUCUS?

In general, anyone may attend a 
caucus. However, to participate a 
person must, at a minimum, be 18 
years old and a registered voter 
residing in the precinct. Each party 
sets its own rules on who may vote 
or run for delegate: for example, 
the state Republican party requires 
that participants not be a member 
of a “rival political party” and that 
offi cers or delegates elected at the 
caucus be or become registered as 
a Republican.

WHAT HAPPENS AT A CAUCUS?
Although each party or precinct may 
have its own procedures, typically 
a chair (usually the party’s precinct 
leader) will conduct the caucus using 
informal parliamentary procedure. 
If you have attended a local mass 
meeting or board meeting you know 
enough about procedure to comfort-
ably participate in a caucus.
The chair will open the meeting and 
may present a communication from 

the party. He or she will describe the 
voting procedure and the positions 
the caucus will vote for. Persons 
who wish to run for delegate or a lo-
cal party position will announce that 
fact. Each person running will make 
a short statement, and the caucus 
will vote by secret ballot. The results 
should be announced before the 
caucus ends.

If you want to run for delegate or a 
local party position, your nomination 
will have to be seconded: it’s a good 
idea to bring at least one friend or 
co-worker to second your nomina-
tion.

WHY IS THE CAUCUS 
IMPORTANT?

The people at the caucus choose 
the people who choose the candi-
dates. They can infl uence the selec-
tion of the candidate and decisions 
on their positions after they are 
elected. The caucus is the one place 
where you, as an individual, can 
have a visible impact on those who 
become your elected offi cials.

Candidates for offi ce can’t get 
elected if they can’t get nominated. 
At the nominating convention, candi-
dates need the delegate’s help and 
support, and they will do what they 
can to get it-even listen to you or 
take your side.

CAN I MAKE A DIFFERENCE?
Absolutely! Most caucuses are 
lightly attended: many have less 
than ten people present. A motivat-
ed school employee accompanied 
by a few friends and co-workers 
can often elect their candidate as 

delegate.
The caucus process is the most 
direct way you can infl uence who 
becomes a candidate, and thus who 
becomes an elected offi ceholder. 
Participating in your local caucus is 
one of the best ways to help your 
community, your Association, and 
yourself.

The participation process is begin-
ning now, as interested members fi ll 
out and return commitment cards. 
Over the next few months, those 
members will learn how Utah’s cau-
cus system works and why caucus 
meetings are so important, what 
they can expect at a caucus, how 
they can successfully participate, 
and, if they are interested, how they 
can run for a delegate position and 
what they do after being selected as 
a delegate.

If you are interested in helping to 
support public education by par-
ticipating in the caucus process, fi ll 
out the commitment card below and 
return it to USEA, or contact your 
local offi cers. 

Plan now to attend your party 
Caucus!

Democratic Caucus
March 13, 2012

Republican Caucus
March 15, 2012

For Additional Information 
contact USEA At 801-269-9320, or 
email: information@useautah.org

Take A Step Forward...
 for Children and Public Education

“ Become a Delegate”

USEA Board Meetings
January 14, 2012 
February 11, 2012

2012 Legislative 
Session

January 23, 2012 to March 8, 2012

2012 NEA ESP
 Conference

March 9-11, 2012

Spring Offi cers 
Workshop 

March 24, 2012
Information about any item listed on 

this calendar can be accessed by visit-
ing www.useautah.org


