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The USEA Review is a publication that refl ects the activities and 
other news worthy happenings of our local affi liates and members. 

As always, if you have something happening in your local regarding 
our members, and you would like it mentioned in the Review, contact 
your UniServ Director, or USEA directly at 801-269-9320 or you can 
Email us at:

communications@useautah.org

USEA and NEA is preparing to conduct 
an assessment of our 

UNISERV Program

Message from 
Our President,

Roger Pate

Our Future is What 
We Collectively 

Make it!

It is the goal of USEA and NEA to provide the best possible 
service to members through the UniServ Program. UniServ Pro-
gram Staff are also known in USEA as Labor Relations Repre-
sentatives. Each year, the National Education Association pro-
vides a grant to Affi liates to help support their UniServ Program. 
USEA must follow the guidelines established by the NEA in order 
to receive the yearly grant. One of the grant guidelines requires 
affi liates to conduct an assessment of the program every six 
years. 

NEA and USEA are partnering together to conduct this assess-
ment through an online survey being made available to USEA 
members, governance and staff. The overall goal of the assess-
ment is to help make the UniServ Program more effective in the 
future. This assessment is intended to evaluate the program as 
a whole, not individuals. Any comments regarding individuals will 
not be included in the assessment. The survey should not take 
more than 5-7 minutes to complete and individual responses are 
completely confi dential. Again, no individuals will be identifi ed in 
the reporting of the data. 

Staff, governance, and active members will be provided infor-
mation and a link for completing the survey sometime in January 
2012. It is important to have a signifi cant number of members 
participate in this survey, so please participate! Once you have 
received the information, complete the survey as soon as pos-
sible. If you have questions, please contact Mike Hepner at 801-
269-9320, 800-662-6544 or email at mhepner@useautah.org. 
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Welcome back to another year of exciting challenges 
and opportunities. 

As one of many leaders in USEA, it is exciting to 
work on your behalf and help you fi nd fulfi llment and 
a sense of security as you face a variety of issues in 
the upcoming months.  I want to give many thanks to 
our past President Rod Sims for his dedication over 
the years and for helping me personally to improve my 
performance as a leader.  We have some new faces in 
leadership and look forward to their individual and col-
lective contributions on your behalf.

Facing challenges in a professional manner will cre-
ate opportunities in your future and will develop char-
acter and integrity.  Why do I bring up such things?  
Because time after time, as an association, we deal 
with issues where an employee has failed to exhibit 
appropriate behavior and then feels let down when the 
association can not help them overcome a job action 
taken against them.  Our organization is very capable 
of assisting members with problems that require spe-
cialized attention; however, it is up to each one of us 
to keep ourselves above reproach.  This is especially 
important in the present climate of budget cuts and 
privatization threats. 

Who decides your future is another issue that re-
quires active participation and advocacy on the part 
of the member as well as the association.  Becoming 
aware of the political arena and its players is essential.  
If you fail to become politically involved, you will often 
be disappointed in the decisions of our elected offi -
cials.  It is always more diffi cult to try to reverse a poor 
policy than it is to be involved in the making of good 
policy.  The best way to assure a good future for you 
and your posterity is to be involved in deciding who 
will sit on your local school boards and in the state 
legislature.  Just who do you think these people are, 
perhaps they are your neighbors, your friends, or your 
local real estate agent.  Whatever they are, they are 
making decisions that have major implications on your 
future.  I think you all need to take note and decide if 
you are comfortable with some of the latest legislation 
and then decide to become more involved.

Our future is as bright as you want it to be and with 
everyone’s help, we can ensure that all workers will 
have the respect and appreciation they have earned.  
Thanks for all you do for each other and best wishes 
for the coming year.
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Take advantage of 
the benefits of USEA 
dental plans now!

Choice Plan
    •  Freedom to select from any dentists or choose from
        our network of over 1,600 providers
    •  100% preventive care coverage
    •  50 - 80% coverage on major and basic 
    •  25% discount on child and adult orthodontics

Advantage Plan
    •  Over 1,100 providers to choose from
    •   No waiting periods
    •  No annual maximums or deductibles
    •  100% preventive care coverage
    •  25% discount on child and adult orthodontics

Value Discount Plan
    •  Over 700 providers to choose from
    •   No waiting periods
    •  No annual maximums or deductibles
    •   Up to 70% savings
    •  25% discount on child and adult orthodontics

For more detailed information or to sign up, please contact the USEA office at 801-269-9320 or 
1-800-662-6544

FREE

Choice Plan Rates

Employee $33.40
Two-Party $64.60
Family  $100.40

Advantage Plan Rates

Employee $17.60
Two-Party $35.70
Family  $59.30

Value Discount Plan Rates

Employee   FREE
Two-Party $36.00
Family  $60.00

* Co-pays for progressive lenses may vary. This is a summary of plan benefits. The actual Policy will detail all plan limitations and exclusions.
Discounts
Any item listed as a discount in the benefit outline above is a merchandise discount only and not an insured benefit. 
Providers may offer additional discounts. 
** 50% discount at Standard Optical locations Only.  Out of State Network discounts vary from 20% - 35%.
***Must purchase full year supply to receive discounts on select brands. See provider for details. 

USEA – Free For Members Standard Optical Select Network Only

Eye Exam
Routine Eyeglass Exam
Routine Contact Exam

$10 Co-pay
$10 Co-pay

Lenses
Plastic: Single Vision, BiFocal, or Trifocal
Progressive Lenses (Standard No-Line*)
Premium Progressive Options*
Glass Lenses
Polycarbonate
High Index
Lenticular

100% Covered
$50 Co-pay

20% Discount
15% Discount
$40 Co-pay
$80 Co-pay

100% Covered

Coatings
Scratch Resistant Coating
Ultra Violet protection
Other Options

A/R, edge polish, tints, mirrors, etc.

100% Covered
100% Covered

Up to 25% Discount

Frames
Allowance Based on Retail Pricing

**Additional Pairs of Glasses
Throughout the Year

$70 Allowance

Up to 50% Off Retail

Contact Lenses
Contact benefits is in lieu
Of lens and frame benefit.
Additional contact purchases:
             ***Conventional
             ***Disposables

$50 Allowance

Up to 20% off
Up to 10% off

Frequency
Exams, Lenses, Frames, Contacts Every 12 months

Refractive Surgery (LASIK) $250 Off Per Eye
LASIK services are not an insured benefit –
this is a discount only. Pre & post operative 
care can be provided by Standard Optical. 
Based on Standard Optical Retail Fees.

Monthly
Single Free for members
Two Party $5.91
Family $7.75

Visit www.opticareofutah.com for providers

Opticare Plan: Basic

Opticare Plan: 10-120C

USEA- Buy Up Plan Select
Network

Broad
Network

Out-of-
Network

Eye Exam
Eyeglass exam
Contact exam
Dilation
Contact Fitting

$10 Co-pay
$10 Co-pay

100% Covered
100% Covered

$15 Co-pay
$15 Co-pay

Retail
Retail

♦$40 Allowance
♦$40 Allowance
Included above
Included above

Lenses
Single Vision
Bifocal (FT 28)
Trifocal (FT 7x28)

100% Covered
100% Covered
100% Covered

$10 Co-pay
$10 Co-pay
$10 Co-pay

♦$85 Allowance
for lenses, 
options, 

and coatings.

Lens Options
*Progressive (Standard no-line)
*Premium Progressive Options
Glass Lenses
Polycarbonate
High Index

$30 Co-pay
20% Discount
15% Discount
$40 Co-pay
$80 Co-pay

$50 Co-pay
No Discount

15% Discount
25% Discount
25% Discount

Coatings
Scratch Resistant Coating
Ultra Violet protection
Other Options

A/R, edge polish, tints, mirrors, etc.

100% Covered
100% Covered

Up to 25% 
Discount

$10 Co-pay
$10 Co-pay
Up to 25% 
Discount

Frames
Allowance Based on Retail Pricing

**Additional Pairs of Glasses
Throughout the Year

$120 Allowance

Up to 50% Off 
Retail

$100 Allowance

Up to 25% Off 
Retail

♦$80 Allowance

Contacts
Contact benefits is in lieu
Of lens and frame benefit.
Additional contact purchases:
            ***Conventional
            *** Disposables

$120 Allowance

Up to 20% off
Up to 10% off

$100 Allowance

Retail
Retail

♦$80 Allowance

Frequency
Exams, Lenses, Frames, Contacts Every 12 months Every 12 months Every 12 months

Refractive Surgery 
LASIK $250 Off Per Eye Not Covered Not Covered

* Co-pays for progressive lenses may vary. This is a summary of plan benefits. The actual Policy will detail all plan limitations and exclusions.
Discounts
Any item listed as a discount in the benefit outline above is a merchandise discount only and not an insured benefit. Providers may offer additional discounts.
** 50% discount at Standard Optical locations Only.  Out of State Network discounts vary from 20% - 35%.
***Must purchase full year supply to receive discounts on select brands.  See provider for details. 
♦Out of Network – Allowances are reimbursed at 75% when discounts are applied to merchandise.
LASIK(Refractive surgery)
LASIK services are not an insured benefit – this is a discount only.  All pre & post operative care is provided by Standard Optical Only
and is based on Standard Optical retail fees. OOU.GRP.POL.C.10.120C

Monthly
Single $  6.09
Two Party $11.82
Family $15.50

It is currently open enrollment time for Alpine, Davis, and Park City school districts. 
Open enrollment for these plans will run through November 30, 2011.

USEA has always been proud to offer some of the highest quality and most competi-
tively valued benefits to our members. When USEA sets out to investigate new benefits 
to offer, our first premise is to determine how the benefit will enhance the lives of our 
members and their families. 

As a member of USEA, you are eligible to participate in the USEA dental plans of-
fered through EMI Health and vision plans offered through Opticare of Utah. Both the 
dental and the vision offer a FREE plan for members. These plans are highlighted in the 
left column of this page. You can also visit our website at www.useautah.org for more 
information. 

USEA offers a FREE dental 
and vision plan for members

The Right Time to Refinance

Many homeowners consider re-
financing when interest rates sud-
denly fall or there’s a change in 
financial circumstances. But even 
though a large decline in rates or 
an opportunity to pay off debts 
might make refinancing seem like 
an easy decision, you shouldn’t 
consider any single variable on its 
own. Think about how long you 
plan to stay in your home, how 
you plan to use your equity, and 
how a refinance can support your 
overall financial goals. A good rule 
of thumb is, if interest rates are 
1/2 to 5/8 percent lower than your 
current interest rate, it may be a 
good time to consider a refinance.

When you refinance your mort-
gage, you’re actually replacing it 
with a brand new loan. In doing 
this, expect to go through a mort-
gage application process similar 
to what you experienced with your 
original mortgage.

Refinancing can be a sound 
financial choice that enables you 
to meet a variety of needs: 

•	 Reduce your monthly pay-
ments by taking advantage of 
lower interest rates or extending 
the repayment period. 

•	 Reduce your interest rate 
risk by switching from an ad-
justable-rate to a fixed-rate loan 
or from a balloon mortgage to a 
fixed-rate loan. 

•	 Reduce your interest cost 
over the life of your mortgage by 
taking advantage of lower rates or 
shortening the term of your loan. 

•	 Pay off your mortgage 
faster (accelerating the build-up of 
equity) by shortening the term of 
your loan. 

•	 Provide funds for major 
expenses or to consolidate debts. 

•	 Rate-Term Refinance vs. 
Cash-Out Refinance

A rate-term refinance has a loan 
amount that is just enough to 
repay the balance of the existing 
mortgage. The purpose of the loan 
could be either to reduce your in-
terest rate, adjust your loan term, 
or both. A cash-out refinance, on 
the other hand, has a loan amount 
that exceeds the current mortgage 
balance. The higher loan amount 
converts some of your home 
equity into cash proceeds, which 
you receive at loan closing.

To learn more about your re-
financing options, call the NEA 
Home Financing Program at 1-866-
327-6385 and speak with a Home 
Mortgage Consultant.  Remember, 
the benefits of the NEA Home Fi-
nancing Program are extended to 
parents and adult children of NEA 
members.  

Wells Fargo Home Mortgage is 
a division of Wells Fargo Bank, 
N.A. ©2011 Wells Fargo Bank, N.A. 
All rights reserved. Equal Housing 
Lender.
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Take A Step Forward...for Public Education

“Become a Delegate” Pledge Card

I will take a step forward by pledging to:
( ) Register to vote at http://vote.utah.gov/register-to-vote/
( ) Attend my caucus meeting in March
( ) Become a delegate
( ) Encourage my friends and neighbors to attend their caucus meetings
( ) Look up the record of voting of my legislators at www.le.utah.gov
( ) Vote for child advocates and pro-public education delegates in my caucus

Printed Name: _________________________ District:______________________
Home, City, and Zip Address: __________________________________________
Personal Email (not school): ___________________________________________
Home or Personal Cell Phone: __________________________________________
Signature: _____________________________________

Please detach and return this Pledge Card to: USEA, 864 E. Arrowhead Lane, Murray, UT 84107 or FAX to 801-269-9324

WHAT IS A CAUCUS?
A caucus is a meeting of citizens 
from a single precinct, or local voting 
area, called to pick the precinct’s 
representatives (called “delegates”) 
to county or state conventions. 
Those delegates, in turn, select the 
party’s candidates for offi ce for the 
next election. The caucus may also 
elect local party leaders and offi cers.

Caucuses are run by political 
parties: each party holds its own 
caucuses.

WHO CAN ATTEND AND 
PARTICIPATE IN A CAUCUS?

In general, anyone may attend a 
caucus. However, to participate a 
person must, at a minimum, be 18 
years old and a registered voter 
residing in the precinct. Each party 
sets its own rules on who may vote 
or run for delegate: for example, 
the state Republican party requires 
that participants not be a member 
of a “rival political party” and that 
offi cers or delegates elected at the 
caucus be or become registered as 
a Republican.

WHAT HAPPENS AT A CAUCUS?
Although each party or precinct may 
have its own procedures, typically 
a chair (usually the party’s precinct 
leader) will conduct the caucus using 
informal parliamentary procedure. 
If you have attended a local mass 
meeting or board meeting you know 
enough about procedure to comfort-
ably participate in a caucus.
The chair will open the meeting and 
may present a communication from 

the party. He or she will describe the 
voting procedure and the positions 
the caucus will vote for. Persons 
who wish to run for delegate or a lo-
cal party position will announce that 
fact. Each person running will make 
a short statement, and the caucus 
will vote by secret ballot. The results 
should be announced before the 
caucus ends.

If you want to run for delegate or a 
local party position, your nomination 
will have to be seconded: it’s a good 
idea to bring a friend or co-worker to 
second your nomination.

WHY IS THE CAUCUS 
IMPORTANT?

The people at the caucus choose 
the people who choose the candi-
dates. They can infl uence the selec-
tion of the candidate and decisions 
on their positions after they are 
elected. The caucus is the one place 
where you, as an individual, can 
have a visible impact on those who 
become your elected offi cials.

Candidates for offi ce can’t get 
elected if they can’t get nominated. 
At the nominating convention, candi-
dates need the delegate’s help and 
support, and they will do what they 
can to get it-even listen to you or 
take your side.

CAN I MAKE A DIFFERENCE?
Absolutely! Most caucuses are 
lightly attended: many have less 
than ten people present. A motivat-
ed school employee accompanied 
by a few friends and co-workers 
can usually elect their candidate as 
delegate.

The caucus process is the most 
direct way you can infl uence who 
becomes a candidate, and thus who 
becomes an elected offi ceholder. 
Participating in your local caucus is 
one of the best ways to help your 
community, your Association, and 
yourself.

The participation process is begin-
ning now, as interested members fi ll 
out and return commitment cards. 
Over the next few months, those 
members will learn how Utah’s cau-
cus system works and why caucus 
meetings are so important, what 
they can expect at a caucus, how 
they can successfully participate, 
and, if they are interested, how they 
can run for a delegate position and 
what they do after being selected as 
a delegate.

If you are interested in helping to 
support public education by par-
ticipating in the caucus process, fi ll 
out the commitment card below and 
return it to USEA, or contact your 
local offi cers. 

Plan now to attend your party 
Caucus!

Democratic Caucus
March 13, 2012

Republican Caucus
March 15, 2012

For Additional Information 
contact USEA At 801-269-9320, or 
email: information@useautah.org

Take A Step Forward...
 for Children and Public Education

“ Become a Delegate”

USEA Board Meetings
November 12, 2011 
January 14, 2012 

2012 Legislative 
Session

January 23, 2012 to March 8, 2012

2012 NEA ESP
 Conference

March 9-11, 2012

Spring Offi cers 
Workshop 

March 24, 2012
Information about any item listed on 

this calendar can be accessed by visit-
ing www.useautah.org


